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Overview

This policy outlines the principles that underpin our procedures for fostering respectful
attitudes and responslble choices with regard to children’s behaviour. Good behaviour, care
and respect is central to all we do in this school; deve[opmg thh levels of respect and
responsibility are two of our core school values. High standards of behaviour will be
expected and promoted at all times in lessons and throughout every aspect of the school’s
life. All members of staff will set high standards and learners will be given dear guidance
on what is expected of them. We will work in partnership with parents to ensure that the
school’s values will become central to the lives of learners.

Statutory Duty of School

The Head Teacher and governing body are responsible for promoting good behaviour in
Butler’s Hill Infant & Nursery School. The policy will be shared and adopted by the
community of the school; it will form part of the home/school agreement, and be bought
to the attention of children, parents and staff through school assemblies, the school
prospectus, staff handbook and induction procedwes. It will be reviewed annuallg and
included as an agenda item at weekly briefings.

The Behaviour Policy underpins and supports the whole school aims.

At Butler’s Hill we aim to
Dream Big, Aim High
The 3 C’s - Caring, Creative and Confident
Values-Respect, Responsibility & Resilience

Context
In EY and KSI, staff teach d.a.'tly routines and habits exp[LthLg to promote positive leammg

and calm transitions, recognising parents' role in puncmalLtg and attendance

This policy should be read in con junction with the policies listed below:
® Health and Safety Policy
o Safeguarding Child Protection Policy
e Attendance Policy
® Single Equalities Policy



® Teaching and Learning Policy
e Home School Agreement

® Inclusion Policy

® Prevent Policy

e Online Safetg poLch

Ob jectives

2.

/.

To create an ethos of 9ood behaviour care and respect in school. This will ensure that
children are happg, secure and safe.
To enswre that all are treated fa'u”[g, shown respect and good relaﬁonshtps are

promoted.

. To help children lead disciplined lives and to understand that good citizenship is based

upon good behaviour, care and respect.

~To build a school community which values kindness, care, 9ood humour, temper,

obedience and empathy for others.

To use good behaviour to promote community cohesion.

To promote care for oneself, care for each other and care for the environment in
which we live.

To create a culture of staff, adults and children showmg respect for each other.

Policy into Practice

Staff explicitly teach, model and rehearse routines across all parts of the day (arrivals,

transitions, lessons, lunch and p[ag). Low-level di.sru,p'ti.on is antLdpated and addressed

qulck[g, consLstentlg and faLr[g so that [earnmg is not Lnterrupted.

At Butler’s Hill Infant & Nursery School consistent practice is used to support behaviour

and dLsch[me:

School Rules - Our expectations are that:

o0 We care for everything and everybody

- Kind Hands
- Kind Feet
- Kind Words

Strategies

| Class rules will be devised in each dass bg the children at the begmnmg at each
Year (September). These will be promoted at all times by staff and children
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2. School behaviour system will be used in each dass for children to earn weekly
Values Treat (DoJo points, etc). This system. is a series of coloured cards on the
wall with all childrens names attached. They move up or down this within ONE
DAY New day, fresh start.

3. All will be taught to treat everyone with respect and their behaviour will reflect this
through our school values.

L. Our school values will be consolidated in weekly assemblies and in daily Collective
Worsth to promote positive behavior, care and respect at all times.

5. Any behaviour concerns or incidents are recorded on the school’s online safeguarding and behaviour monitoring
system. COMPASS. This enables leaders to monitor patterns of behaviour, ensure timely responses and identify
pupils who may require additional support.

6. All staff will set and expect high standards of behaviour both in lessons and at all
other times they are with children (part of QFT).

/. Children will be taught 1o be po[Lte, respectful, well-mannered, obedient and well —
behaved .

8. The rewards and sanctions policy will be used sensitively and sensibly by staff to
encourage and promote good behaviour.

We set clear expectations for mobile ph,on.es in line with our behaviour policy; pupils and
parents are informed and staff applg them consLstent[g.

Rewarding achievements
This will be done through positive recognition of individual children or class achievements
in good behaviour through; merit assemblg, certificates, Gold Book Half Termlg Assemblg,
'meormmg parents or carers and DoJo points.

| Verbal praise —Well done/l am pLeased with/ Thank You. ...You are....very well’

Written responses 1o work

Award'mg stamps/ stickers/stars

S

Moving up to ‘great choice’ or ‘dream big aim high’ section of the behaviour

chart in every classroom.

o1

Sharmg achievements with another member of staff or Head Teacher
6. Beautiful work board in Heads Office

7. Class Dojo awards for good work and behaviour. At specific stages children
receive certificates from the Head teacher and are invited to attend the DoJo
shop to receive a small reward.



8. Merit assemb[g - Eadh dass teacher chooses one child who receives a merit
award certificate/sticker for 9ood work/behaviour.  These are presmted to the
child in front of the whole school each week .

4. Gold book Assembly each half term where we celebrate one child per class for
showing the school/British values-Parents attend

1O. Tellmg/ showmg parent's 9ood behaviour/work - the dass teacher reguiar[g talks
to parents about their child’s good, work/behaviour. Work to be shared on Class
Do jo

II. Class/ Year group Open Afternoon. F2 Stag and P[ag.

12. Playtime buddies at lunch from year 2 to model good behaviour and teach the
smaller children to play games.

|3. Milkshake FrLdag — Each dass teacher chooses one child to have hot chocolate

with a member of staff in the staffroom. Certificate given to take home.

Sanctions - for children who do not follow the rules in class

Sanctions are proportionate and gmd.u,a.ted.. Where suspension or alternative provision is
used, we plan careful reintegration so pupils return successfully and sustain positive
behaviowr.



Our steps
if 1 do not follow the rules in school, | will have. ..
I A reminder -
| have noticed you are not ...
You have broken the rule about...
| want to see you...
Thanks for listening. ..

2 A choice —

You need to now choose between ... and ...
If you make the right choice you will. ..

3 A 2" choice
| can see that you still haven't made the right choice.
So you will miss five minutes of playtime
If you continue to make this choice you will have to leave, and the consequence
will be.. .. (list of consequences, time out in own dassroom, miss part of play
time, no more than 5 minutes NOT lunch times)

L Time out (with @ member of SLT) in another classroom.
You still haven't made the right choice
We will talk to you later about your behaviour
Parents informed bg class teacher
5 Deliberately or seriously hurting others — Time out in school with HT — for the rest of
the session/ day & parents will be contacted.
Plag‘tlme/ Lunchtime behaviour - Sanctions for children who do not follow the rules at
playtime. All responses are consistent and proportionate:
| Wammg — reminded about rules as above fo[low'mg our- steps
2. Behaviour continues - Hold staff’s hand for 5 mins

3. Behaviour continues after time out — Stand on the wall for 1O minutes

L If behaviour still continues, children to be sent in to a member of SLT /
teacher.



After incidents adults 1o follow restorative script to help child (ren) unpick. their
behaviour.

Restorative Script to be used with all children concerned
What happened?

How did you feel?

How did it make others feel?

What could, you do differently next time?

| am pleased you have thought carefully about what has happened and know how to deal
with it next time

Restorative Practice (DfE Guidance April 2026)
In line with DFE behaviour gui.dance (Apr'tl. 2026), Butler’'s Hill Infant and Nurserg

School adopts a restorative approach to behaviour management. The aim is not only to
address inappropriate behaviour but also to help children understand the impact of their
actions and rebuild positive relationships.

Restorative conversations take p[ace after incidents once children are calm and mady 1o
reflect. Staff support pupils to recognise the impact of their behaviour, take responsibility
and. identify ways to repair relationships.

Restorative approaches help children deve[op keg personal and social skills an[udtng:

« empathy

« responsibility

o self-regulation

« problem solving

. respectful communication

Staff use a consistent restorative script with pupl[s to support reflection:

e What happened?
e What were you thmkmg or f@elmg at the time?

e How did this affect others?
e What could you do differently next time?
e How can we make things right?

This approach supports the school’s values of Respect, Responsibility and Resilience and
aligns with our ethos of Caring, Creative and Confident learners.
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Restorative conversations do not replacz sanctions where these are rzq_u,i,re,d, but they
ensure that children understand the consequences of their behaviour and learn how to
make better choices in the future.

On.goi.n.g difficulties - If these strategies do not result in meroved behaviour the school
emp[ogs a6 stage process:

e (lass teacher liaises with the parent/ carer and SENCO to discuss their child’s
difficulties and possible future strategies.

o The child's behaviour is monitored bg the class teacher dang and reported back
to parent/ carer.

e The child behaviour is monitored datlg bg the cass teacher and reported daL[g
to the Head teacher if there are causes for concern.

e Additional support is sought from external agencies e.g. Education Psychology or
Behaviour suppor-t. An alternative curriculum & timetable is put in place, if
appropriate.

® Fixed-term exclusion from the school if appropriate.

® Permanent exclusion from the school if appropriate.

Serious Behaviour — children need to know what behaviour is unaccepmble. The fo[[owmg
will not be tolerated in school:

e Bullying.

® The physical abuse of a child.

® The physical abuse of an adult

o Verbal abuse/threatening behaviour against a child

o Verbal abuse/threatening behaviour against an adult

® Racial abuse of anyone in the school.

® Being in possession of harmful drugs for their own use or for ‘selling’ to others.
e Carrying a weapon such as a knife.

e Sexual harassment

° derogatorg [anguage targeting protected characteristics

The following could also be considered by the school as serious behaviour incidents:

° Swear'mg at a teacher.



Deliberately breaking or damaging school property.

Stealing.

Persistent and dLsmptLve behaviour

Other issues threatening the welfare/ safety of others

All serious behaviour incidents will be fuv[[g anesttgated and recorded on the school’s
COMPASS system.. Records will form part of the pulels behaviour and smceguardmg
record and alerts will not'ucg the Headteacher and DSL team where appropriate. Parents

or carers of pupils involved will be informed in line with school procedures.

In consultation with the governors the Head Teacher may decide that an incident
warrants an excusion— whether fixed term, (of up to 5 dags at a time — L4H dags in a
gear) or permanent. DFE Guidance will be followed in these circumstances.

[t may also be appropriate to exclude a child from his/her normal teaching group after
such an incident: a child could be excluded until the end of the session, after the next
break or for the rest of the morning or afternoon dependmg upon the readiness of the

child/teacher/dass. The child should be sent to the HT office or group room.

Behaviour that threatens the emotional and physical wellbeing of others

We recognise that some children will experience difficulty in managing their emotions
which may result in more extreme behaviour. During these times we are committed to
working with the child, parents / carers and external agencies to help them improve their
behaviour .

During incidents which threaten the wellbeing of others (at school or online) every action
must be taken to safeguard other children and adults. Action for addressing severe
behaviour incidents will be dealt with outside of the agreed sanctions for behaviour and
these sanctions will be agreed by the Headteacher. All sanctions must be shared with
parents / carers.

Relationships and Respect

We firmly believe in developing excellent relationships at Butler's Hill. This is the basis for
a productive school where all can work together profitably. Relationships between staff and
pupils must be built on trust and respect. Children are taught the difference between right
and wrong thrrough positive relationships that are incorporated into all that we do.



Where re[atLonsths break down and bullgmg occurs, we are committed dealmg with this
and the school values and curriculum is dengned to minimise the possLbLLLtg of it
occurring. We define bullgmg as;

‘/‘epeaz‘ed behaviour (within a short time scale) against the same children or the same
child frequenz‘/_g using unaccepz‘ab/e behaviour to intimidate or hurt different children’

Procedures are in place for quqtck[g dealmg with any incidents of bullgmg between peers.

7 .Child on Child Abuse
Child on child abuse is behaviowr bg an individual or group, Lntend'mg 1o phgstca[[g,

sexuallg or emotLona[[g hurt others. Children and young people may be harmful to one
another in a number of ways which would be classified as peer on peer abuse. (Read this
in con junction with our safeguarding and child protection poLch.)

Some forms of child on child abuse:

) Phgstca[ abuse eg. (bLthg, ththg, kLckLng, hair pu[[’mg etc.)

) Sexuva[lg harmful behaviour/sexual abuse e.q. (Lnapproprta’te sexual language, touchmg,
sexual assault etc.)

® Bullying (physical, name calling, homophobic etc.)

e Cyber bullying / online bullying

® Youth produced sexual imagery- popularly known as Sexting

® Prejudiced Behaviour

Any child on child allegation must be referred to the Designated Safeguarding Lead
immediately. Where a concern regarding child on child abuse has been disclosed to the
Designated Safeguarding Lead advice and guidance will be sought from Children Social
Services and where it is dear a crime has been committed or there is a risk of crime
being committed the Police will be contacted. Working with external agencies there will
usually be a response to the unacceptable behaviour, for example, if a pupil’s behaviour
negatively impacts on the safety and welfare of other pupils then safequards will be put in
p[ace to promote the we[l—bamg of the puptls affected, the victim and perpetrator will be
provided with appropriate support to prevent any reoccurrence of improper behaviour-.

8. Radally motivated behaviour

Butler’s Hill Infant and Nursery School is committed to the equality of all children and
adults and behaviour that is believed to be racially motivated is not tolerated. Any
incidents thought to be racially motivated must be dealt with by the headteacher.
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9. Safe Handling of Children

I our school we do not have a no contact policy as there is a real risk that such a policy
nght place a member of staff in breach of their dutg of care towards a pule, or
preventing them taking action needed to prevent a pupil causing harm.

Part-time timetables are used only in exceptional, short-term circumstances with clear end
points and a plan for full-time return. Restrictive phgslca.l intervention is a last resort;

every incident is reviewed to minimise future need.

N
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provided with training to support their understanding of reasonable force.

0. Roles and responsibilities

We expect all staff and pupils to adhere to this policy.

We expect all parents to support this po[ch; communication about any aspect of this pollcg
and. its application should be directed to the Headteacher.

II. School support systems

Staff make reasonable ad justments and apply agreed strategies consistently for pupils with
spectﬂc needs. Leaders use well-chosen, time-bound interventions, monitor impact and
amend, plans as needs change.

As a fully incusive school, we recognize that for some children additional or different
action may be necessary as a. result of special educational need and/or disability. This is
in accordance with the SEND code of practice. We rrecognize that a child with social,
emotional and mental health may require something additional or different in the same
way that we would make curriculum adaptations for a child with learning needs.

Where this is the case, a child will be identified on our school SEND list. An individual
behaviour plan will be established in consultation with the child and his/her parent. This
will outline agreed targets and strategies as well as the ways in which we will support the
child. This may incdude referral to our learning mentor and/or referral to an
appropriate outside agency. It may also be appropriate to help other children in school
understand what they can do to support this particular pupil.

Further information on the school’s approach to inclusion is outlined in the SpecLal

Educational Needs Policy.

We fuilg recognise the need to ensure that staff access appropriate training and pastom[
support to help them manage pupils who present with challenging behaviour. This includes
following allegations as a result of reasonable force to safely handle children.
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Stmtzgie,s for supporting behaviour management - will significantly reduce the likelihood
of using excusions, behaviour management techniques include; behaviour charts,

home/school liaison, Nurture Group, individual behaviour programmes, JGSAW

Physical Intervention between staff and pupils

The staff and governors have adopted the L.A. "Code of Practice: Guidance on physical
intervention between staff and pupils”. This gives specific guidance on circumstances in
which physical intervention between staff and pupils is acceptable or unacceptable and how
to avoid escalation of conflict through appropriate use of both verbal and non verbal
communication. Key members of staff have successfully completed accredited training on
“The Management of Actual or Potential Aggression” (CRB) levels one and two.

Children whose behaviour is potentially aggressive will have behaviour management plans,
slgned bg parents/ carers and individual risk assessments in place.

Strategies for coaching good behaviour:

Modelling excellent behaviour particularly in the area of manners. Class wide reward
systems to promote, teach and reward good behaviour. Enlisting the support of parents, by
encouraging the use of the school rules at home. HLghnghthg good behaviour, when it

0CCUrs, s a. Way of promoting positive role models amongst peers.

Work with parents

Support is available to those parents who may need help in the ways they handle their
child’s behaviour. Signposting or referral to Family Support Services such as community
nurses, Leam’mg and behaviour support teams, parenting programmes as well as actioning
the CAF process are all activities that are in place.

Work with colleagues from related disciplines
Approprtate agencies may be contacted for support, mc[udmg speech thampLst, nurse,
consultant paedLatrLcLan, dietician, CAMHS, educational psgcho[ogLst on addmssmg any

under[gmg CAUSES.

Staff development
The school uses relevant professionals to provide in school advice and training. Staff are
informed about related courses being provided by the Local Authority and other reputable
training providers.
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Children

Involving children will help reinforce this school behaviour policy by active involvement in
setting class expectations, anti-bullying strategies, contributing ideas through in cass
discussions and School Councils.

Parents
Butler’'s Hill Infant & Nuvr‘serg School will encourage parents to support good behaviour
through home-school agreements/ liaison, parents' meetings and newsletters.

Bullying

Bullgmg includes prejudi.ce—based behaviours (e.g. race, rengLon or belief, sex, sexual
orientation, gender reassignment, SEND, adoption/care experience/young carers). Sexual
harassment and derogatory language—online or offline—are not tolerated. Pupils are
taught how to report; leaders act quickly and effectively to stop issues from spreading

Equal Opportunities
We are committed as a school, to ensuring fair and sensitive treatment for all pules and
will monitor the impact of policy and procedures on different groups (bg race, gender,

learning difficulty and dLsabilLTg).

Monitoring, Evaluation and Review
This policy has been developed with all staff and adopted by the governing body.
Behaviour in school is monitored weekly in staff meetings, Behaviour logs are monitored at
least weekly by the Head Teacher and parents are contacted accordingly. Leaders work
with parents and partners where needed to improve behaviour-

® School council

e Minutes and feedback from staff meetings

o Yearly September letter to parents

e Class Do jo

Leaders maintain a strategic plan for behaviour, use day-to-day processes and data to
anticipate and prevent poor behaviour (Lndudmg bu[[gmg), and report term[g to governors
on meact and next steps

Behaviour records from COMPASS are analysed regularly by leaders to identify patterns,

support early intervention and ensure that behaviour strategies are having a positive
impact on, pu,p'Lls' wellbeing and learning.
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The Governing Body will review the behaviour policy every year. [t should be promoted and
implemented throughout Butler’s Hill Infant & Nursery School.
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